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Director, Physics and Biology in Medicine Graduate Program at UCLA

The Physics and Biology in Medicine (PBM) Graduate Program at UCLA (http://www.pbm.ucla.edu/) is seeking
applications for its next program director.

The PBM Graduate Program is an interdisciplinary and interdepartmental graduate program (IDP) in the David Geffen
School of Medicine at UCLA. It is among the top medical physics graduate training programs in the nation and has been
funded by the NIH through training grants for over 45 years, with the current T32 training grant funded by the National
Institute of Biomedical Imaging and Bioengineering (NIBIB). Faculty and students in the program conduct research in
Medical Imaging, Radiation Therapy, Molecular Imaging and Theranostics, and Radiation Biology.

The PBM Graduate Program is supported by the Departments of Radiological Sciences, Molecular & Medical
Pharmacology (& Crump Institute for Molecular Imaging) and Radiation Oncology and is accredited by the Commission
for Accreditation of Medical Physics Education Programs (CAMPEP; www.campep.org). The PBM program serves as one
of 12 Home Areas within the Graduate Programs in Biosciences (GPB), a consortium of graduate programs in the David
Geffen School of Medicine (DGSOM) and the Life Sciences Division of the College of Arts and Sciences.

The Graduate Program Director, with guidance from a Faculty Graduate Advisor and administrative support from a
Student Affairs Officer, oversees all aspects of the graduate program including recruitment, admissions, curriculum,
monitoring of student progress, special events (including social events), and financial management. The Director
convenes and oversees semi-annual faculty meetings and other activities (Candidates’ weekend, Welcome events, etc.).
The Director oversees program evaluation activities including the Academic Senate 8-Year Review and the external
CAMPEP accreditation activities, in addition to overseeing all aspects of the NIBIB T32 training grant including selection
of candidates for participation, submission of progress reports and communication with the NIBIB, and submission of
renewals. The program director also serves as the Home Area Director for the PBM Home Area within GPB, working to
coordinate PBM'’s activities with other graduate programs. As a faculty member of the PBM program, the candidate is
also expected to participate in the educational program by teaching and actively mentoring PBM graduate students.

The successful candidate must possess a PhD or other doctoral degree in medical physics or a closely related discipline
and be eligible for a tenured faculty appointment at the rank of associate professor or professor at UCLA. In addition,
applicants must have at least five years of full-time postgraduate experience in medical physics, as well as an established
research and funding track record that fits with the missions of one or more of the sponsoring departments, and must
be a principal investigator who oversees an independent research program supported by extramural funding and who
hosts graduate student trainees. Applicants with significant educational leadership experience, such as being a Program
Director of a T32 training grant, Vice Chair of Education, Director of a graduate program, or similar, will be preferred.
The faculty appointment will be in the best-suited sponsoring department and secondary appointments are possible.

The search committee invites confidential inquiries, nominations, or submissions of interest (curriculum vitae and
informative personal statement, including an EDI statement):

Daniel Low, PhD, FAAPM, FASTRO (committee chair)
Professor and Vice Chair of Medical Physics Research and Innovation, Radiation Oncology
Professor of Radiological Sciences, UCLA
c/o Bridget Hough, DMA
Director of Academic & Executive Search, UCLA Health
Email: directorpbm@mednet.ucla.edu
Apply: https://recruit.apo.ucla.edu/JPF09990


http://www.pbm.ucla.edu/
http://www.campep.org/
https://ucla.app.box.com/v/edi-statement-faqs
mailto:directorpbm@mednet.ucla.edu
https://recruit.apo.ucla.edu/JPF09990

Senate and non-Senate (health sciences comp plan):
The posted UC salary scales [https://www.ucop.edu/academic-personnel-programs/compensation/index.html]

set the minimum pay determined by rank and step at appointment. See Table 5 — Faculty HSCP.
[https://www.ucop.edu/academic-personnel-programs/_files/2023-24/oct-2023-acad-salary-scales/t5-
summary.pdf] The salary range for this position is 5250,000 — 500,000. This position includes membership in
the Health Sciences Compensation Plan [https://www.ucop.edu/academic-personnel-
programs/_files/apm/apm-670.pdf], which provides for eligibility for additional compensation.

As a University employee, you will be required to comply with all applicable University policies and/or collective
bargaining agreements, as may be amended from time to time. Federal, state, or local government directives may
impose additional requirements.

The University of California is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will receive
consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, national
origin, disability, age or protected veteran status.

For the University of California’s Affirmative Action Policy, please visit https://www.ucop.edu/academic-personnel-
programs/_files/apm/apm-035.pdf.

For the University of California’s Anti-Discrimination Policy, please visit https://policy.ucop.edu/doc/1001004/Anti-
Discrimination.
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